
 
Open Enrollment for 11/1/11-10/31/12 Plan Year 

 
We would like to have any changes, additions or deletions to your benefit programs 
(see below) by this Friday, October 21st. 

 
Health Coverage: 
Ops Plus has two health care plans that it offers. Humana Coverage First 80/50 and 
Humana PPO 100/70. 
If you are not currently enrolled and would like more information on the health plans 
offered through Ops Plus, please contact me ASAP. 
 
Dental Coverage: 
Dental coverage remains the same: Delta Dental Preferred Option.  Rates have increased 
slightly, see below: 

Dental Coverage 
(Delta Dental 

Preferred Option) 
Per Month Ops Match 

Per Pay Period  
(26 pay periods) 

Employee $17.23 $17.23 $0.00 

Employee + spouse $35.13 $17.23 $8.26 
Employee + 
Child(ren) 

$33.07 $17.23 $7.31 

Family $54.75 $17.23 $17.32 
If you need to make changes to your plan or are not participating and would like to, 
please contact Tammy for appropriate form. 
 
Basic Life, Voluntary Life & Accidental Death & Dismemberment 
Ops Plus will continue to offer Basic Life Insurance of $30,000 and AD&D of $20,000 to 
all eligible employees.  Additional Life and AD&D will also continue to be offered, rates 
may vary slightly.  Also, employee spouses may now be allowed up to elect up to 100% 
of the employee coverage (previously 50%).  If you wish to make changes, please contact 
me for additional paperwork.  All eligible employees must fill out a new beneficiary 
form.  If you currently carry voluntary life and/or AD&D, your current elections will 
remain as they are.  If you would like additional information, or would like to change 
current elections, please contact me. 
 
Flexible Spending Account: 
All fulltime, eligible employees need to complete the BMS Flexible Spending (FSA) or 
Dependent Care form attached, whether you plan to participate or not.  The program is 
identical to last year’s where a debit card will be issued to pay eligible expenses.  Also 
attached you can find an education brochure regarding FSAs.  If you have further 
questions, feel free to contact me.  
 
If you are not participating, please “waive” and sign.  Also if you participate in pre-tax 
withholdings on health or dental insurance, please check the appropriate box for pre-tax 
deductions. 



  
Because Flexible Spending is a pre-tax benefit, elections can only be made during the 
Open Enrollment period or in the case of a qualifying event (birth, death, divorce, 
dependent changes). 
  
All benefit forms can also be found on the employee section of the Ops Plus Website.  
You can also find an Employee Information Form.  If you have recently moved or would 
like to update your emergency contact information please fill out and return that form as 
well. 
 
All paperwork is due to the Ops Plus main office by October 21st.  Please contact me 
for additional information or questions.  You may reach me by phone (502) 454-9767 or 
by email tammy@opsplus.net with any questions or for additional information. 
 
 
Sincerely, 
 
 
 
Office Manager/HR Administrator 
 
 
 
 



 



 



 



 
 



 
 





tmercer
Sticky Note
All eligible employees must return this completed form.

tmercer
Sticky Note
This question is asking if you want any withholdings (i.e. Health & Dental) deducted from your payroll pre-tax.  Please read it carefully.
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Sticky Note
All eligible employees must return this completed form.


